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Introduction

Good morning, Senator and Chair Casey, Senator Braun and members of the Senate’s Special
Committee on Aging.

Thank you, Senators Casey and Braun, for inviting me to testify today. It is an honor to be before
this Committee, particularly Senator Gillibrand from my adopted home state of New York, and
Senator Braun, representing my loving in-laws from the great state of Indiana. Senators, all of your
efforts on the issues affecting the health and economic wellbeing of our aging population is vital
not just for older adults and their families, but for our entire society.

My research is focused on productive aging, equity, discrimination, intergenerational scholarship,
and social policy. The National Institutes of Health, Social Security Administration, and private
foundations have funded my research. I’ve served as subject matter expert for the National
Academies of Sciences, National Science Foundation, and have reviewed grant proposals for the
National Institute on Aging, federal agencies abroad, and national foundations. My research has
been published in leading scientific journals and I serve on several editorial boards, such as The
Gerontologist;, Journals of Gerontology: Social Sciences; Work, Aging, and Retirement Journal,
and the Journal of Gerontological Social Work.

My early life experiences growing up in El Paso, Texas with my loving mother (who is in the
audience), maternal grandparents, and uncles, inspired me to study social policies and programs
that maximize the chances to live a long, healthy, and meaningful life in a peaceful society. I am
currently the James Weldon Johnson Professor of Social Work at New York University. I am also
the Director of both the Masters of Social Work Program and the Center for Health and Aging
[nnovation. Additionally, I work closely with a number of not-for-profit organizations, including
Generations United and Cogenerate, and co-lead Grand Challenges with the American Academy
of Social Work & Social Welfare.

Brief Overview of Aging Workforce and Productive Aging

We are living longer than we have ever in the history of humankind. Prior to COVID-19, it was
predicted that half of children born in western societies will live to be 100 years of age
(Christensen, et al., 2009), and the other half are expected to live to their upper 80s and 90s. Even
as we emerge from the pandemic, epidemiologists are in general agreement that life expectancy
will rebound, similar to the global pandemic in the 20" century, and we will continue to live longer.
Extended longevity is one of the greatest scientific achievements in modern times.

The question before us all is: How do we not just live a long life, but a long healthy life with a solid
economic foundation, with strong social bonds with family, friends, and community; and in a
diverse, loving, and peaceful society?
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It 1s an honor to testify today and share with you the latest research to answer aspects of that
question.

The concept of “productive aging” takes the fundamental view that the capacity of older adults
must be better developed and utilized in activities that make economic contributions to society —
employment, volunteering, caregiving, and education (Morrow-Howell, et al., 2001; Gonzales,
Matz, & Morrow-Howell, 2015).

Population aging is a reality that puts pressure on social insurance programs, labor markets, civic
sectors, and families. Society needs a greater proportion of older adults to be productively engaged
as paid workers, volunteers, and caregivers.

Older adults play a critical role in society.

Older workers make up 35% of the U.S. population, yet they contribute approximately 40% of the
national economic output (Joint Economic Committee Democrats, 2022). Globally, people aged
50 and older account for a quarter (24%) of the world population in 2020, yet they contribute a
third (34%) of global GDP (AARP, 2022). This translates to $45 trillion US dollars and the trend
is expected to continue, reaching $118 trillion by 2050.

Older adults are more than just workers. They are volunteers and caregivers, knitting the social
fabric of society, one job, one civic duty, and caring for one person at a time.

Older adults volunteer as tutors, and assist in other ways at schools, places of worship, libraries,
hospitals, and non-profit organizations. Altogether, these civic contributions by older adults are
valued at approximately $77 billion US dollars, annually (Gonzales, et al., 2015;_ AmeriCorps,
2016).

Older adults are grandparents -- many of whom are raising their grandchildren, thereby saving US
taxpayers $4 billion dollars each year by keeping those children out of the foster care system.
(Generations United, 2017, Pew, 2016). Older adults are also extensively involved in unpaid
caregiving, which is valued at $522 billion annually (Johnson & Schaner, 2005, White, DeAntonio,
Ryan, & Colyar, 2021, Chari, Endberg, Ray & Mehrotra, 2015).

The benefits are not just in dollars.

Under optimal conditions (Gonzales, 2022; 2015; see also additional readings), employment and
civic engagement in later life are associated with fewer depressive symptoms (Carolan et al., 2020;
Morrow-Howell, 2010), lower risk of mortality (Glass et al. 1999; Musick, Herzog, & House,
1999), lower risk of hypertension (Kim, Halvorsen, & Han, in press), improved cognitive
functioning (Gonzales, et al., 2022; Lee, et al., 2022; Hinterlong & Williamson, 2007), and
increased economic security (National Academies of Sciences, 2022). Paid work and volunteering
enable older individuals to develop and reinforce new knowledge, new skills and renewed purpose-
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in-life (Gonzales, et al., 2015, 2022; Hinterlong and Williamson, 2007). Other studies have
demonstrated a reduction in social isolation among more vulnerable community members, which
may prevent or delay the need for individuals to receive formal, paid services (Barker, 2002;
Hinterlong, 2002; Jang, et al., 2018). Contrary to conventional wisdom, research shows that

informal caregiving can lead to living longer and in good physical and mental health (Fredman,
2016, Fredman, et al., 2009; Fredman et al., 2008).

Productive aging can delay the onset and severity of disease and disability under optimal
conditions (Morrow-Howell et al., 2001; Carolan, et. 2020; Gonzales et al., 2022; Halvorsen, 2020;
Matz, Sabbath & James, 2020).

Barriers and Opportunities to Employment in Later Life

Yet, cultural norms and social structures limit older adults’ full participation in these important
productive roles. A recent report by the National Academies of Sciences clearly articulated the
challenges to working longer (National Academies of Sciences, Engineering, and Medicine, 2022).
Given limited time, I want to bring your attention to age discrimination.

Ageism is expensive: it costs the US $850 billion in GDP each year due to the untapped resources
of producing goods and services by older workers (Terrell, 2020). By 2050, the costs due to age
discrimination could climb to $3.9 trillion US dollars. Ageism is also linked to $63 billion in health
care costs (WHO, 2021).

Age discrimination at work is complex — at times quite evident and other times subtle, a constant
reality for some, episodic for others (National Academies of Sciences, 2022). Yet research has
clearly demonstrated older workers experience age discrimination at nearly every phase of
employment: hiring, promotion, performance evaluation, workplace opportunity and climate, and
transition into/out of retirement. Audit studies reveal older applicants are less likely to be
interviewed and hired when compared to younger applicants (National Academies of Sciences,
2022; Newmark et al., 2019; Farber et al., 2017; Lahey, 2008; Lahey and Oxley, 2021).

Age discrimination undermines health and is associated with early retirement and turnover. A
longitudinal study funded by The U.S. Social Security Administration that I conducted with a
representative sample of older adults in the Health and Retirement Study data (“HRS,” 2006-2014,
n=2,028) revealed older Whites, Blacks, and Hispanics reported high rates of chronic
discrimination at work (Gonzales, Lee & Marchiondo, 2021). Nearly, three quarters (74%) of
Whites reported work discrimination, compared with 68% of Blacks and 64% of Hispanics on an
annual basis. Chronic discrimination within the workplace was associated with depression and
earlier retirement. These findings are similar to my other studies which reveal targets of age
discrimination at work is associated with depression, job dissatisfaction, and higher intentions to
leave their employer and retire if they are eligible (Gonzales, Lee & Marchiondo, 2021;
Marchiondo, et al., 2015).
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Proving age discrimination at work is difficult and characterizing it as a decisive factor required
by current law is nearly impossible. For example, the Everyday Discrimination Scale asks about
targets’ experiences with slurs, jokes, indignities, and incivility in their everyday lives. These
events can occur within workplaces, restaurants, neighborhoods, etc. Again, the Health and
Retirement Study, a representative sample of older adults, reveals that eight out of 10 Whites
(81%) experienced everyday discrimination in the past year, compared with Blacks (78%, p <.05)
and Hispanics (67%, p < .05). Unlike other measures, the Everyday Discrimination Scale queries
respondents about attribution (i.e., main reason for these experiences). Among the entire HRS
sample, respondents attributed discrimination to age (28%), gender (16%), weight (12%), race
(8%), physical appearance (7%), ancestry (5%), physical disability (4%), and sexual orientation
(1%). When stratified by race and ethnicity, the ranking of attribution shifts among minorities.
Blacks overwhelmingly reported discrimination due to race (46%), age (14%), gender (11%), and
ancestry (11%). Hispanics reported discrimination due to their age (22%), race (18%), ancestry
(15%), physical appearance (14%), and gender (12%). It is important to note that nearly half of
respondents in the HRS study reported everyday discrimination but were unable to rank attribution
(why they were discriminated). Often, when queried through qualitative research, respondents
believe they are discriminated for a variety of reasons (e.g., age, race, gender), which is
corroborated with quantitative studies. It is difficult to rank attribution in order of priority, weight,
or magnitude. This reflects the complexity of discrimination in and out of the workplace. Targets
of discrimination are due for a confluence of bias based on sociodemographics (Laster Pirtle &
Wright, 2021; Smith-Tran, 2022; Steward, Carson, Dunbar, Trujillo, Zhu, Nicotera & Hasche,
2023).

Legislation requiring targets to demonstrate age as a decisive factor in a discrimination case does
not reflect the complexity of the phenomenon and is misaligned with age discrimination often co-
occurring with other forms of bias at work (e.g., sexism, racism, etc.; Bendick et al., 1999; Bendick
etal., 1997; Burn et al., 2020; National Academies of Sciences, 2022; Newmark et al., 2019; Farber
et al., 2017; Lahey, 2008; Lahey and Oxley, 2021; Riach & Rich, 2010, 2006).

In sum, age discrimination is bad for people and bad for the economy.
We must end ageism and other forms of bias. And it is possible.
Interventions are needed across the macro to micro continuum:

e We need to pass proposed legislation, specifically Protecting Older Workers Against
Discrimination Act (POWADA), which will send a clear cultural and institutional message
that ageism in the workplace is not tolerated. Importantly, it will reinstate Congress’
original intent with the Age Discrimination in Employment Act (ADEA) that age is a
factor, not the deciding factor, in an age discrimination case. This legislation will likely be
effective in shaping minds and opportunities to remain at work, return to work, both for
older adults today and young people in the future.




o We also need interventions within organizational settings. All too often ageism is viewed
as acceptable and harmless. Multigenerational workplaces are naturally occurring given
longevity. The challenge now is to maximize the strengths and talents of each generation
(Advisory Board, 2023, Encore.org, 2022; Morrow-Howell et al., in prep), rather than

pitting them against each other. With more employees working remotely in many
organizations, retention of experienced workers is a critically important element in
providing training and transmission of effective and efficient workplace practices to newer
employees.

o We need to develop intra- and interpersonal interventions outside of the workplace to end
ageism. National demonstration projects, such as Vital Visionaries funded by the National
Institute on Aging for which I evaluated, offer compelling evidence that brief interventions
(2 hours, 6 sessions creating art together) are powerful to end ageist assumptions between
young and old (Gonzales, Morrow-Howell, & Gilbert, 2010; Rubin, Gendron, Wren,
Ogbonna, Gonzales, & Peron, 2015, please view a YouTube video here). Funding

multigenerational civic activities, similar to those done by Senator Casey during the
reauthorization of the Older Americans Act in 2006, needs to be continued.

Ending ageism will maximize the capacity to work longer, and yield greater economic and health
outcomes for individuals, families, and society. Passing POWADA is an important first step. Other
solutions need to be developed, implemented, evaluated, and scaled.

Civic Engagement

Volunteering is a hidden jewel — many studies reveal high intensity volunteering yields economic
and health benefits for individuals and society (Morrow-Howell, 2010; Gonzales & Nowell, 2015).
Social policies that encourage more civic engagement are poised to optimize economic, health,
and social outcomes for both older adults and younger generations.

Volunteering often serves as the catalyst for retirees to return to paid-work. Research shows it
improves health and increases weak social contacts that can lead to employment referrals among
retirees (Gonzales & Nowell, 2015). High-intensity volunteers, that is, older volunteers who
commit more than 200 hours per year, have higher odds of returning to work after retirement than
non-volunteers and low-intensity volunteers (Gonzales & Nowell, 2015).

Volunteering a minimum of 200 hours per year in later life has tremendous cognitive, physical,
socioemotional health benefits (Carlson, et al., 2009; Kim, Halvorsen, & Han, in press; Konrath,
et al., 2012; Morrow-Howell, 2010; Morrow-Howell, Lee, et al., 2014). This is especially true for
volunteer roles that are complex, novel, and with sufficient organizational supports to ensure these
outcomes (Morrow-Howell, 2010).

Moreover, when social policies bring older and younger generations together, there are often win-
win-win outcomes (Generations United, 2021). The good news is that younger and older
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generations want to work together on critical issues, such as education achievement, mental health,
environment and climate change, and housing (Encore.org, 2022). There is a strong knowledge
base to inform intergenerational interventions with theory and evaluation (Jarrott & Lee, 2022;
Jarrott et al., 2021; Jarrott, Scrivano, Park, & Mendoza, 2021; Jarrott, Turner, et al., 2021).

To give an example, AARP Experience Corps is a national tutoring and mentoring program. Older
adults, many of whom are racial and ethnic minorities, undergo training to tutor 2nd and 3rd
graders on reading and math. These children are at risk of not gaining these essential academic
skills, often living in under-resourced neighborhoods, and subsequently less likely to graduate
from high school and attend college. Rigorous evaluations revealed children’s academic
performance and socioemotional health improved. And older tutors experienced cognitive
plasticity; reduction in falls, social isolation and depression; and increase purpose-in-life. Stipends
offset the costs associated with volunteering (e.g., travel, meals) and yielded greater health benefits
among low-income older volunteers (McBride et al., 2010). Further, tutors took their training
home, tutoring their grandchildren and grandchildren’s friends in the neighborhood.

Implications for social policy are clear: Investments in civic engagement opportunities for older
adults with younger generations is a triple win: 1) older volunteers’ health and social wellbeing
are improved, 2) younger generations benefit as well, and 3) volunteering builds the capacity for
older adults to return to the paid workforce.

We must expand AmeriCorps National and AmeriCorps Seniors’ intergenerational programming.
To expand opportunities for older and younger people to serve side by side, maximize benefits for
older adults and younger generations, and provide clear pathways for older adults to volunteer and
gain employment. Generations working together on critical issues will likely be far more
successful than when generations work alone (Coons, 2022; Weissbourd & Murphy, 2023) and
national demonstration projects are necessary, such as Generations Serving Together. We must
also increase opportunities for older veterans and low-income older adults via Title V of the Older
Americans Act and the Senior Community Service Employment Program, respectively.

Informal Caregiving

Older adults are often providing care to a spouse/partner, adult child, and/or grandchildren and
sometimes great grandchildren. Grandfamilies, families where children reside with and are being
raised by grandparents, other relatives or close family friends, are becoming more common and
will likely continue to grow in size and diversity (Generations United, May 2022; Johfre, 2022).

From my research with the Health and Retirement Study, a nationally representative sample of
older adults 50+ in the United States, I discovered that older adults who provide care to an adult
child and/or grandchild (or great grandchild) are likely to return to work after a period of retirement
(Gonzales, 2023). U.S. Census Bureau (American Community Survey) shows that 56% of
grandparents responsible for grandchildren are in the workforce (Generations United, 2022, p. 28).
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In some cases, caregivers in grandfamilies who were working before the children came into their
care have to quit work to care for the children because they cannot find child care and/or the
children have significant medical or mental or behavioral health challenges due to trauma
experienced before entering their care. In other cases, grandfamily caregivers have to go back to
work because they do not have adequate income to provide for children they were not expecting
to care for.

Providing care to a spouse/partner who has difficulty with activities of daily living (ADLs, e.g.,
bathing, dressing, eating, moving from bed to chair, going to the toilet) and/or instrumental
activities of daily living (IADLs, e.g., preparing meals, shopping for groceries, making telephone
calls, assisting with medications) poses a significant barrier to returning to work after retirement
(Gonzales, Lee, & Brown, 2015). Others have come to similar findings (Bradley et al., 2023).

More longitudinal research is needed in this area to disentangle variation by gender, race, ethnicity,
age cohort, and socioeconomic status. However, it is likely that flexible work arrangements, child
care, and access to Employee Assistance Programs, can provide support to unpaid caregivers
which will bolster their opportunity to stay employed longer, retire later, and/or return to work
after retirement.

Conclusion

Policies that support productive activities in later life are a logical response to the demands of an
aging population and will likely promote economic well-being for individuals, their families, and
society. Barriers, such as age discrimination, should be squarely confronted with POWADA, and
innovations are needed in the private and civic sectors to end ageism across the micro to macro
continuum. Volunteering, especially when designed to promote the inclusion of multiple
generations, can promote health, social, and economic well-being. Finally, informal caregiving
can sometimes trigger people to work longer or, conversely, take early retirement and remain out
of the labor force. Flexible work options, remuneration for caregiving, and leveraging formal care
services will likely enable caregivers to work longer.

Living a long, healthy, and meaningful life with a solid economic foundation and strong social
bonds with family, friends, and society, requires us to reimagine social policies within a context
of living 100 years (please see another report by National Academies of Sciences, 2022, entitled
“Global Roadmap for Healthy Longevity”). Because of our own ageist mindsets, we often envision
the aging process with words that start with D: dependency, decline, disability, dementia, and
national deficits. We should be critical of our assumptions about aging and adopt a strength-based
perspective.

Seeing longevity as an asset has the potential to change everything, beginning with how we think
about life stages. The 20" century human capital model, where the first two and three decades of
life are dedicated for education, followed by many decades of work, and then decades for a
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retirement, is outdated. This “education-work-retirement model” clearly excludes important roles
such as caregiving, civic duty, and leisure throughout life. It closes options for later-life education,
retraining and employment. And it feeds ageist notions. We must reimagine a life-model that
balances education, work, retirement, caregiving, civic engagement, and leisure fluidly across 100
years of life.

A cautionary note: Productive activities can result in deleterious health outcomes when the
demands of work, volunteering, and caregiving overwhelm the capacity of the individual — which
explains the importance of social policies and organizational facilitators (e.g., training,
supervision, mentorship, acknowledgement, stipends when appropriate) to bolster resilience
(Carolan et al., 2020; Gonzales et al., 2019; Morrow-Howell, et al., 2001). A ‘person-in-
environment perspective’ is one global framework to inform social policies and practices that
create capacity and resilience within the individual and organizations (National Academies of
Sciences, 2022). Forcing individuals to be productively engaged in later life can result in worse
health and economic outcomes. Guiding principles should include choice (v. constraints),
inclusion (v. elitism), anti-ageism/ant-racism/anti-sexism (v. oppressive norms), intergenerational
cohesion (v. intergenerational conflict), and opportunity (v. obligation); Morrow-Howell et al.,
2001; Gonzales et al., 2023).

We need more research that examines the diversity of individuals within the United States to
ensure everyone has opportunities to build resources to be productively engaged. The research on
productive aging and health, economic, and social outcomes has grown in volume, rigor, and
scope. However, most of the data have been based on socially and economically advantaged
workers, because they are more likely to work longer (National Academies of Sciences, 2022).
Even when data exists to examine heterogeneity by race, ethnicity, nativity, gender, socioeconomic
status, and sexual and gender identification, few research teams unpack this diversity (Gonzales,
Whetung, & Kruchten, 2022, National Academies of Sciences, 2022). As a result, we have limited
knowledge to inform interventions within workplaces and civic enterprises. For example, some
believe that complex work environments can bolster cognitive reserve and delay the onset and
severity of dementia. But the extant research is quite mixed: some research supports this hypothesis
among white men, but not women, nor racial and ethnic minorities (Gonzales, Whetung, &
Kruchten, 2022). Clearly more research is necessary to ensure complex work environments benefit
everyone. We need more research that examines the diversity of individuals within the United
States to ensure everyone has opportunities and choices to be productively engaged.

The 21st century is challenging us to ensure everyone has opportunities for economic well-being,
health, and meaningful social connections. Continued work and volunteering often result in these
outcomes but we must design social policies and programs that are inclusive and strike a balance
between work, volunteering, caregiving, education, and leisure. We must also end ageism and all
forms of bias. A multi-pronged approach, spanning the macro to micro continuum, offers ideas on
how to do so.




Passing POWADA is an important first step. Thank you for the opportunity to provide oral and
written testimony. I welcome further conversations with you and Senate staff members.




Acknowledgements

My optimism for living a long and healthy life was inspired by my maternal grandparents, mother,
brother and sister, uncles, aunts, and cousins. Mentors, both formal and informal, were important
sources for renewed inspiration along the way to obtaining an education. Finding allies in
productive aging, discrimination, and health were important too, specifically, Drs. Nancy Morrow-
Howell, Barbara Berkman, Ruth Dunkle, Lisa Marchiondo, Donna Butts, and all of the Hartford
and Eisner family. And having a loving husband, Steve, and in-laws, along with Dunkle and Jack,
are a constant source of inspiration and have provided a solid foundation for me to find peace and
joy. Thank you, New York University, Boston University, Washington University in St. Louis,
Columbia University’s School of Social Work, Hunter College, The University of Texas at El
Paso, and Burges High School for enabling this testimony to the United States Senate.

10




Selected References
and
Additional Readings

AARP (2019). Mentorship and the value of a multigenerational workforce.
https://www.aarp.org/research/topics/economics/info-2019/multigenerational-work-
mentorship.html .

AARP (2020). The economic impact of age discrimination: How discriminating against older
workers could cost the U.S. economy 3850 billion.
https://www.aarp.org/content/dam/aarp/research/surveys_statistics/econ/2020/impact-of-
age-discrimination.doi.10.26419-2Fint.00042.003.pdf

AmeriCorps (no date). Value of senior volunteers to the U.S. economy estimated at $77 billion.
https://americorps.gov/newsroom/press-releases/2016/value-senior-volunteers-us-
economy-estimated-77-billion

Bartlett, S. P., Solomon, P., & Gillis, Z. (2022). “They’re not all grumps™: A qualitative process
examination of two intergenerational Service-Learning Programs. Journal of
Intergenerational Relationships, epub. https://doi.org/10.1080/153250770.2022.2081280

Bass, S., & Caro F. (2001). Productive Aging: A Conceptual Framework. In N. Morrow-Howell,
J. Hinterlong, & M. Sherraden (Eds.), Productive Aging: Concepts, Cautions, and
Challenges (pp. 37-78). The Johns Hopkins University Press.

Bradley, C. J., Kitchen, S., & Owsley, K. M. (2023). Working, Low Income, and Cancer
Caregiving: Financial and Mental Health Impacts. Journal of Clinical Oncology: Official
Journal of the American Society of Clinical Oncology, JCO2202537. Advance online
publication. https://doi.org/10.1200/JC0O.22.02537

Burnes, D., Sheppard, C., Henderson, C. R., Jr, Wassel, M., Cope, R., Barber, C., & Pillemer, K.
(2019). Interventions to Reduce Ageism Against Older Adults: A Systematic Review and
Meta-Analysis. American journal of public health, 109(8), e1—e9.
https://doi.org/10.2105/AJPH.2019.305123

Butler, R. N. (1969). Age-ism: another form of bigotry. The Gerontologist, 9, 243-246.
http://doi.org/10.1093/geront/9.4 Part 1.243

Canedo-Garcia, A., Garcia Sanchez, J., Pacheco-Sanz, D. (2017). A systematic review of the
effectiveness of intergenerational programs. Fronters in Psychology, 8, 1882.

Cao, Q., Dabelko-Schoeny, H. 1., White, K., Maleku, A., & Sheldon, M. (2021).  wanna help,
but my hands can be a little tied: The challenges and benefits of formal volunteering
among low-income diverse older adults. Journal of Gerontological Social Work, 64 (4),
388-404. https://doi.org/10.1080/01634372.2021.1897723

Carlson, M. C., Erickson, K. I., Kramer, A. F., Voss, M. W., Bolea, N., Mielke, M., McGill, S.,
Rebok, G. W., Seeman, T., & Fried, L. P. (2009). Evidence for neurocognitive plasticity

11



https://www.aarp.org/research/topics/economics/info-2019/multigenerational-work-mentorship.html
https://www.aarp.org/research/topics/economics/info-2019/multigenerational-work-mentorship.html
https://www.aarp.org/content/dam/aarp/research/surveys_statistics/econ/2020/impact-of-age-discrimination.doi.10.26419-2Fint.00042.003.pdf
https://www.aarp.org/content/dam/aarp/research/surveys_statistics/econ/2020/impact-of-age-discrimination.doi.10.26419-2Fint.00042.003.pdf
https://americorps.gov/newsroom/press-releases/2016/value-senior-volunteers-us-economy-estimated-77-billion
https://americorps.gov/newsroom/press-releases/2016/value-senior-volunteers-us-economy-estimated-77-billion
https://doi.org/10.1080
https://doi.org/10.1080/153250770.2022.2081280
http://doi.org/10.1093/geront/9.4_Part_1.243
http://doi.org/10.1093/geront/9.4_Part_1.243
https://doi.org/10.1080/01634372.2021.1897723

in at-risk older adults: the experience corps program. The journals of gerontology. Series
A, Biological sciences and medical sciences, 64(12), 1275-1282.
https://doi.org/10.1093/gerona/glp117

Carolan, K., Gonzales, E., Lee, K., & Harootyan, B. (2020). Institutional and Individual Factors
Affecting Health and Employment among Low-Income Women with Chronic Health
Conditions. Journals of Gerontology: Social Sciences, 75(5),1062-1071.

DOI: 10.1093/geronb/gby149.

Carr, D., Taylor, M., Matz, C., & Gonzales, E. (2021). Retirement Transitions in the U.S.:
Patterns and Pathways from Full-Time Work. Public Policy & Aging Report, 31(3), 71-
77 https://doi.org/10.1093/ppar/prab013.

Christensen, K., Doblhammer, G., Rau, R., Vaupel, J.W. (2009) Ageing populations: the
challenges ahead. Lancet 2009; 374: 1196-208.

Cumming, E., & Henry, W. E. (1961). Growing old, the process of disengagement. Basic books.
Erikson E. H., (1982). The life cycle completed. New York, NY: Norton.

Encore.org. (2022). Cogeneration: Is America ready to unleash a multigenerational force for the
social good?

Francioli, S. P., & North, M. S. (2021). Youngism: The content, causes, and consequences of
prejudices toward younger adults. Journal of experimental psychology. General, 150(12),
2591-2612. https://doi.org/10.1037/xge0001064.

Freedman, M., & Stamp, T. (2021). Overcoming age segregation. Stanford Social Innovation
Review. M. Greenberg & T. Stamp (Eds.).

Frick, K. D., Carlson, M. C., Glass, T. A., McGill, S., Rebok,G.W., Simpson, C., & Fried, L. P.
Modeled cost-effectiveness of the Experience Corps Baltimore based on a pilot
randomized trial. Journal of Urban Health, 81(1), 106-117.
https://doi.org/10.1093/JURBAN/JITH097

Fried, L. P., Carlson, M. C., Freedman, M., Frick, K. D., Glass, T. A., Hill, J. et al. (2004). A
social model for health promotion for an aging population: Initial evidence on the
Experience Corps model. Journal of Urban Health, §1, 64-78.
https://doi.org/10.1093/jurban/jth094

Generations United (2021). State of grandfamilies. Reinforcing a strong foundation: Equitable
supports for basic needs of grandfamilies.
https://www.gu.org/app/uploads/2022/02/2021-Grandfamilies-Report V14.pdf

Generations United. “In Loving arms: The Protective Role of Grandparents and other Relatives
in Raising Children Exposed to Trauma.” 2017. https://www.gu.org/app/
uploads/2018/05/Grandfamilies-Report-SOGF-2017.pdf

Gerritzen, E. V., Hull, M. J., Verbeek, H., Smith, A. E., & de Boer, B. (2020). Successful

12



https://doi.org/10.1093/gerona/glp117
https://academic.oup.com/psychsocgerontology/advance-article/doi/10.1093/geronb/gby149/5253675
https://doi.org/10.1093/ppar/prab013
https://cogenerate.org/wp-content/uploads/2022/09/Encore-Cogneration-Report-1.pdf
https://cogenerate.org/wp-content/uploads/2022/09/Encore-Cogneration-Report-1.pdf
https://doi.org/10.1093/JURBAN/JTH097
https://doi.org/10.1093/jurban/jth094
https://www.gu.org/app/uploads/2022/02/2021-Grandfamilies-Report_V14.pdf

Elements of Intergenerational Dementia Programs: A Scoping Review: Research. Journal
of Intergenerational Relationships, 18(2), 214-245.
https://doi.org/10.1080/15350770.2019.1670770

Gigliotti, C. M., Morris, M., Smock, S., Jarrott, S. E., & Graham, B. (2005). An intergenerational
summer program involving persons with dementia and pre-school children. Educational
Gerontology, 31(6), 425-441. https://doi.org/10.1080/03601270590928161

Gonzales, E., & Morrow-Howell, N. (2009). Productive Engagement in Aging-Friendly
Communities. Generations, 33(2), 51-58.

Gonzales, E., & Nowell, W. B. (2017). Social Capital and Unretirement: Exploring the Bonding,
Bridging, and Linking Aspects of Social Relationships. Research on Aging, 39(10), 1100-
1117, DOI: 10.1177/0164027516664569.

Gonzales, E., & Steeley, S. M. (2021). Challenges and Opportunities to Living and Working
Longer in the Twenty-First Century. Fideler, E. F., (Ed.) Handbook on Aging and Work.
Rowman & Littlefield.

Gonzales, E., Gordon, S., Whetung, C., Connaught, G., Collazo, J., & Hilton, J. (2021).
Acknowledging Systemic Discrimination in the Context of a Pandemic: Advancing an
Anti-Racist and Anti-Ageist Movement. Journal of Gerontological Social Work. DOL:
10.1080/01634372.2020.1870604.

Gonzales, E., Lee, K., & Harootyan, B. (2019). Voices from the Field: Ecological Factors that
Promote Employment and Health among Low-Income Older Adults with Implications for
Direct Social Work Practice. Clinical Social Work Journal, 48, 211-222(2020).
DOI: 10.1007/s10615-019-00719-x.

Gonzales, E., Lee, Y. & Brown, C. (2017). Back to Work? Not Everyone. Examining the
Longitudinal Relationships between Informal Caregiving and Paid-Work after Formal
Retirement. The Journals of Gerontology, Series B: Psychological Sciences and Social
Sciences, 72(3), 532-539. DOI: 10.1093/geronb/gbv095.

Gonzales, E., Lee, Y. J., & Marchiondo, L. A. (2021). Exploring the Consequences of Major
Lifetime Discrimination, Neighborhood Conditions, Chronic Work, and Everyday
Discrimination on Health and Retirement. Journal of Applied Gerontology, 40(2), 121-
131. https://doi.org/10.1177/0733464819892847.

Gonzales, E., Marchiondo, L., Tang, J., Wang, Y. & Chen, H. (2017). The Aging Semantic
Differential in Mandarin Chinese: Measuring Attitudes towards Older Adults in China.
Journal of Gerontological Social Work, 60(3), 245-254. DOI:
10.1080/01634372.2017.1295122.

Gonzales, E., Matz, C., & Morrow-Howell, N. (2020). Introduction to Special Issue: Productive
Aging. Clinical Social Work Journal, 48, 153-155. DOI: 10.1007/s10615-020-00760-1.

13



https://doi.org/10.1080/15350770.2019.1670770
https://doi.org/10.1080/03601270590928161
https://journals.sagepub.com/doi/10.1177/0164027516664569
https://www.tandfonline.com/doi/full/10.1080/01634372.2020.1870604
https://www.tandfonline.com/doi/full/10.1080/01634372.2020.1870604
https://doi.org/10.1007/s10615-019-00719-x
https://academic.oup.com/psychsocgerontology/article/72/3/532/2632130
https://doi.org/10.1177/0733464819892847
https://www.tandfonline.com/doi/abs/10.1080/01634372.2017.1295122
https://www.tandfonline.com/doi/abs/10.1080/01634372.2017.1295122
https://doi.org/10.1007/s10615-020-00760-1

Gonzales, E., Matz, C., Morrow-Howell, N., Lam Lai, P. H., Whetung, C., Zingg, E., Keating,
E., James, J. J., & Putnam, M. (2022). Advancing Long, Healthy, and Productive Lives:
A Focus on Gender. In Barth, R.P., Messing, J.T., Shanks, T.R., & Williams, J.H. (Eds.).
Grand Challenges for Social Work and Society. (2" Edition). Oxford University Press:
London, Oxford. DOI: 10.1093/0s0/9780197608043.001.0001.

Gonzales, E., Matz-Costa, C. & Morrow-Howell, N. (2015). White House Conference on Aging
2015. Increasing Opportunities for the Productive Engagement of Older Adults: A
Response to Population Aging. The Gerontologist, 55(2), 252-261. Special Issue for the
Policy Forum. DOI: 10.1093/geront/gnul76.

Gonzales, E., Morrow-Howell, N., & Gilbert, P. (2010). Changing Medical Students’ Attitudes
toward Older Adults. Gerontology & Geriatrics Education, 31(3), 220-234. DOI:
10.1080/02701960.2010.503128.

Gonzales, E., Perry, T. E., Shen, H. W., & Wang, Y. (2019). Intersections of Home, Health and
Social Engagement in Old Age: Formal Volunteering as a Protective Factor to Health
after Relocation. Research on Aging, 41(1), 31-53. DOI: 10.1177/0164027518773125.

Gonzales, E., Shen, H.W., Wang, Y., Sprague Martinez, L.S., & Norstrand, J. (2016). Race and
Place: Exploring the Intersection of Inequity and Volunteerism among Older Black and
White Adults. Special Issue on Community and Neighborhoods. Journal of
Gerontological Social Work, 59(5), 381-400. DOI: 10.1080/01634372.2016.1224787.

Gonzales, E., Suntai, Z., & Abrams, J. (2019). Volunteering and Health Outcomes Among Older

Adults. In: Gu D., Dupre M. (eds) Encyclopedia of Gerontology and Population Aging.
Springer, Cham. https://doi.org/10.1007/978-3-319-69892-2649-1.

Gonzales, E., Tan, J., & Morrow-Howell, N. (2010). Assessment of the Refined Aging Semantic
Differential: Recommendations for Enhancing Validity. Journal of Gerontological Social
Work, 53(4), 304-318. DOI: 10.1080/01634371003715791.

Gonzales, E., Whetung, C., Lee, Y. J., & Kruchten, R. (2022). Work Demands and Cognitive
Health Inequities by Race and Ethnicity: A Scoping Review. The Gerontologist.
https://doi.org/10.1093/geront/gnac025.

Gonzales, E., Whetung, T., & Kruchten, R. & Butts, D. (2019). Theoretical Orientations to
Intergenerational Home Sharing with Implications for Direct Social Work Practice.
Clinical Social Work Journal, 48, 179-188 (2020). DOI: https://doi.org/10.1007/s10615-

019-00726-y.

Gordon, S., Gonzales, E., & Hilton, J. (2021). Building the Capacity of Neighborhoods and the
Resilience of Neighbors to Respond to COVID-19: The Neighbor to Neighbor Volunteer
Corps. In: Tosone C. (eds) Shared Trauma, Shared Resilience During a Pandemic.
Essential Clinical Social Work Series. Springer, Cham. https://doi.org/10.1007/978-3-
030-61442-3 22.

14



https://academic.oup.com/gerontologist/article/55/2/252/656546
https://doi.org/10.1093/geronb/gbr055
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6372301/
https://www.tandfonline.com/doi/abs/10.1080/01634372.2016.1224787
https://doi.org/10.1007/978-3-319-69892-2_649-1
https://doi.org/10.1080/01634371003715791
https://doi.org/10.1093/geront/gnac025
https://doi.org/10.1007/s10615-019-00726-y
https://doi.org/10.1007/s10615-019-00726-y
https://link.springer.com/chapter/10.1007%2F978-3-030-61442-3_22
https://link.springer.com/chapter/10.1007%2F978-3-030-61442-3_22
https://link.springer.com/chapter/10.1007%2F978-3-030-61442-3_22
https://doi.org/10.1007/978-3-030-61442-3_22
https://doi.org/10.1007/978-3-030-61442-3_22

Gordon, S., & Gonzales, E., (August, 2022). Ageism in the Family. The Center for Health and
Aging Innovation. Working Paper Series, No. 20222.

Gordon, S. (2020). Ageism and age discrimination in the family: Applying an intergenerational
critical consciousness approach. Clinical Social Work Journal, 48(2), 169-178.
https://doi.org/10.1007/s10615-020-00753-0

Greenfield, E. A., & Marks, N. F. (2004). Formal volunteering as a protective factor for older
adults’ psychological well-being. The Journals of Gerontology Series B: Psychological
Sciences and Social Sciences,59(5), S258-S264. DOI: 10.1093/geronb/59.S258.

Halvorsen, C. J. (2019). What does it mean to have a society with more older people than
younger ones? Encore.org, Boston College School of Social Work, and Center on Aging
& Work at Boston College.

Halvorsen, C. J., & Yulikova, O. (2020). Older Workers in the Time of COVID-19: The Senior
Community Service Employment Program and Implications for Social Work. Journal of
gerontological social work, 63(6-7), 530-541.
https://doi.org/10.1080/01634372.2020.1774832.

Halvorsen, C., Werner, K., McColloch, E., & Yulikova, O. (2022). How the Senior Community
Service Employment Program influences participant well-being: A participatory research
approach with program recommendations. Research on Aging. Advance online access.
https://doi.org/10.1177/01640275221098613.

Halvorsen, C. (2020). How self-employed older adults differ by age: Evidence and implications
from the Health and Retirement Study. The Gerontologist, 61(5), 763-774.
https://doi.org/10.1093/geront/gnaal32.

Halvorsen, C., Saran, I., & Pitt-Catsouphes, M. (2020). Assessments of fit and usability of work-
life supports in the context of diversity and perceptions of fairness. Community, Work &
Family, 23(5), 556-575. https://doi.org/10.1080/13668803.2020.180999.

Halvorsen, C. J., & Chen, Y.-C. (2019). The diversity of interest in later-life entrepreneurship:
Results from a nationally representative survey of Americans aged 50 to 70. PLOS ONE,
14(6), €0217971. https://doi.org/10.1371/journal.pone.0217971.

Havighurst, R. J. (1961). The nature and values of meaningful free-time activity. The
Gerontologist, 1(1), 309-344. https://doi.org/10.1093/geront/1.1.8

Hong, S. I., & Morrow-Howell, N. (2010). Health outcomes of Experience Corps: a high-
commitment volunteer program. Social science & medicine (1982), 71(2), 414—420.
https://doi.org/10.1016/j.socscimed.2010.04.009

Hong, S. 1., & Morrow-Howell, N. (2010). Health outcomes of Experience Corps ®: A high-
commitment volunteer program. Social Science & Medicine, 71, 414-420.
doi:10.1016/j.socscimed.2010.04.009

15



https://archive.nyu.edu/handle/2451/63896
https://psycnet.apa.org/doi/10.1007/s10615-020-00753-0
https://encore.org/
https://www.bc.edu/bc-web/schools/ssw
https://www.bc.edu/research/agingandwork/
https://www.bc.edu/research/agingandwork/
https://doi.org/10.1080/01634372.2020.1774832
https://doi.org/10.1177/01640275221098613
https://doi.org/10.1093/geront/gnaa132
https://doi.org/10.1080/13668803.2020.180999
https://doi.org/10.1371/journal.pone.0217971
https://doi.org/10.1371/journal.pone.0217971
https://doi.org/10.1093/geront/1.1.8

Israel, B. A., Eng, E., Schulz, A. J., & Parker, E. A. (2013). Critical issues in developing and
following community-based participatory research principles. In M. Minkler & N.
Wallerstein (Eds.), Community-based participatory research for health (pp. 56-73). San
Francisco: Jossey-Bass.

Jang, H., Fengyan, T., Gonzales, E., Lee, Y.S., & Morrow-Howell, N., (2018).
Formal Volunteering as a Protector of Health in the Context of Social Losses. Journal of
Gerontological Social Work, 61(8), 834-848. DOI: 1080/01634372.2018/1476945.

Jarrott, S. E., & Lee, K. (2022). Shared site intergenerational programs: A national profile.
Journal of Aging & Social Policy. https://doi.org/10.1080/08959420.2021.2024410

Jarrott, S. E., Juckett, L. A., Juris Naar, J., Scrivano, R. M., & Lobb, J. M. (2021b). Addressing
children’s nutritional needs with community-based participatory action research: Staff
reflections. Progress in Community Health Partnerships, 15(3), 327-336.
https://doi.org/10.1353/cpr.2021.0035

Jarrott, S.E., Scrivano, R.M., Park, C. Mendoza, A. (2021). Implementation of evidence-based
practices in intergenerational programming: A scoping review. Research on Aging, 43 (7-
8), 283-293. https://doi.org/10.1177/0164027521996191

Jarrott. S. E., Turner, S. G., Juris, J., Scrivano, R. M., & Weaver, R. H. (2021a). Program
practices predict intergenerational interaction among children and older adults. The
Gerontologist, 62(3), 385-396. https://doi.org/10.1093/geront/gnab161

Kabat-Farr, D., Cortina, L. M., & Marchiondo, L. A. (2018). The emotional aftermath of
incivility: Anger, guilt, and the role of organizational commitment. International Journal
of Stress Management, 25(2), 109—128. https://doi.org/10.1037/str0000045

Kamei, T., Itoi, W., Kajii, F., Kawakami, C., Hasegawa, M. and Sugimoto, T. (2011). Six month
outcomes of an innovative weekly intergenerational day program with older adults and

school-aged children in a Japanese urban community. Japan Journal of Nursing Science,
8, 95-107. https://doi.org/10.1111/j.1742-7924.2010.00164.x

Karimi, H., Jarrott, S. E., & O’Hora, K. A. (2014). Therapists working in new and old ways: An
integrative ecological framework for non-familial intergenerational relationships.
Australian & New Zealand Journal of Family Therapy, 35(3), 207-222.
https://doi.org/10.1002/anzf. 1061

Kim, S., Halvorsen, C., & Han, S. (in press). Volunteering and Changes in Cardiovascular
Biomarkers: Longitudinal Evidence from the Health and Retirement Study. Innovation in

Aging.
Kim, S., & Halvorsen, C. J. (2021). Volunteering as an equalizer? A quasi-experimental study

using propensity score analysis. American Journal of Preventive Medicine, 61(5), 628—
635. https://doi.org/10.1016/j.amepre.2021.05.004

16



https://www.tandfonline.com/doi/full/10.1080/01634372.2018.1476945
https://doi.org/10.1080/08959420.2021.2024410
https://doi.org/10.1353/cpr.2021.0035
https://doi.org/10.1177/0164027521996191
https://doi.org/10.1177/0164027521996191
https://doi.org/10.1093/geront/gnab161
https://doi.org/10.1093/geront/gnab161
https://psycnet.apa.org/doi/10.1037/str0000045
https://doi.org/10.1111/j.1742-7924.2010.00164.x
https://doi.org/10.1002/anzf.1061
https://doi.org/10.1002/anzf.1061
https://doi.org/10.1002/anzf.1061
https://doi.org/10.1016/j.amepre.2021.05.004
https://doi.org/10.1016/j.amepre.2021.05.004

Konrath, S., Fuhrel-Forbis, A., Lou, A., & Brown, S. (2012). Motives for volunteering are
associated with mortality risk in older adults. Health psychology : official journal of the
Division of Health Psychology, American Psychological Association, 31(1), 87-96.
https://doi.org/10.1037/a0025226

Laster Pirtle, W. N., & Wright, T. (2021). Structural Gendered Racism Revealed in Pandemic
Times: Intersectional Approaches to Understanding Race and Gender Health Inequities in
COVID-19. Gender & Society, 35(2), 168—179.
https://doi.org/10.1177/08912432211001302

Lee, K., Jarrott, S. E., & Juckett, L. A. (2020). Documented outcomes for older adults in
intergenerational programming: A scoping review. Journal of Intergenerational
Relationships. 18(2) 113-138. https://doi.org/10.1080/15350770.2019.1673276

Lee, Y. J.,, Braun, K. L., Wu, Y. Y., Hong, S., Gonzales, E., Wang, Y., Hossain, M. D., Terada,
T. M., & Browne, C. V. (2021). Neighborhood Social Cohesion and the Health of Native
Hawaiian and Other Pacific Islander Older Adults. Journal of Gerontological Social
Work, 1-21. https://doi.org/10.1080/01634372.2021.1917033.

Lee, Y. J., Gonzales, E., & Andel, R. (2021). Multifaceted Demands of Work and Their
Associations with Cognitive Functioning: Findings from the Health and Retirement

Study. The Journals of Gerontology. Series B, Psychological Sciences and Social
Sciences, gbab087. https://doi.org/10.1093/geronb/gbab087.

Lee, Y., Barken, R., & Gonzales, E., (2018). Utilization of formal and informal home care: How
do older Canadians’ experiences vary by care arrangements? Journal of Applied
Gerontology, 39(2), 129-140. DOI: 10.1177/0733464817750274.

Lucantoni, D., Lamura, G., & Principi, A. (2023). Caregiving as a dimension of productive
aging. In M. Sanchez, A. Burr, E. A. Miller, & S Pinazo-Hernandis (Eds.) Productive
aging: research, programs and social policies. Studies in memory of Francis G. Caro.
PUBLISHER

Marchiondo, L. A., Fisher, G. G., Cortina, L. M., & Matthews, R. A. (2020). Disrespect at Work,
Distress at Home: A Longitudinal Investigation of Incivility Spillover and Crossover
Among Older Workers. Work, aging and retirement, 6(3), 153—164.
https://doi.org/10.1093/workar/waaa007

Marchiondo, L., Gonzales, E., & Ran, S. (2016). Development and Validation of the Workplace
Age Discrimination Scale (WADS). Journal of Business and Psychology, 31, 493-513.
DOI: 10.1007/s10869-015-9425-6.

Marchiondo, L., Gonzales, E., & Williams. L. (2019). Trajectories of Perceived Workplace Age
Discrimination and Long-Term Associations with Mental, Self-Rated, and Occupational
Health. Journal of Gerontology: Series B, 74(4), 655-663.
doi.org/10.1093/geronb/gbx095.

Marchiondo, L. A., Ran, S., & Cortina, L. M. (2018). Modern discrimination. In A. J. Colella &

17



https://doi.org/10.1177/08912432211001302
https://doi-org.proxy.lib.ohio-state.edu/10.1080/15350770.2019.1673276
https://journals.sagepub.com/doi/full/10.1177/0733464817750274
https://link.springer.com/article/10.1007/s10869-015-9425-6
https://academic.oup.com/psychsocgerontology/article-lookup/doi/10.1093/geronb/gbx095

E. B. King (Eds.), The Oxford Handbook of Workplace Discrimination (pp. 217-236).
Oxford University Press.

Martins, T., Midao, L., Martinez Veiga, S., Dequech, L., Busse, G., Bertram, M., McDonald, A.,
Gilliland, G., Orte, C., Vives, M., & Costa, E. (2019). Intergenerational Programs Review:
Study Design and Characteristics of Intervention, Outcomes, and Effectiveness: Research.
Journal of Intergenerational Relationships, 17(1), 93—109.
https://doi.org/10.1080/15350770.2018.1500333

Matz, C., Sabbath, E. & James, J. (2020). An integrative conceptual framework of
engagement in socially-productive activity in later life: Implications for clinical and
mezzo social work practice. Clinical Social Work Journal [special issue on
productive aging], 48, 156—168.

McBride, A. M., Gonzales, E., Morrow-Howell, N., & McCrary, S. (2011). Stipends in
Volunteer Civic Service: Inclusion, Retention, and Volunteer Benefits. Public
Administration Review, 71(6), 850-858. doi.org/10.1111/j.1540-6210.2011.02419.x

McNamara, T. K., & Gonzales, E. (2011). Volunteer Transitions among Older Adults: The Role
of Human, Social, and Cultural Capital in Later Life. The Journals of Gerontology, Series
B: Psychological Sciences and Social Sciences, 66(4), 490-501. DOI:
10.1093/geronb/gbr055.

Morrow-Howell N. (2010). Volunteering in later life: research frontiers. The journals of
gerontology. Series B, Psychological sciences and social sciences, 65(4), 461-469.
https://doi.org/10.1093/geronb/gbq024

Morrow-Howell, N. & Gonzales, E. (2020). Recovering from COVID-19: Resisting Ageism and
Recommitting to a Productive Aging Perspective. Public Policy & Aging Report, 30(4),
133-137. doi:10.1093/ppar/praa02 1

Morrow-Howell, N., Galucia, N., & Dinman, M. (2022). Age as a diversity factor in higher
education: Insights for DEI officers. Presentation at the Gerontological Society of
America, November 4, 2022.

Morrow-Howell, N., Galucia, N., & Swinford, E. (2020). Recovering from the COVID-19
Pandemic: A Focus on Older Adults. Journal of aging & social policy, 32(4-5), 526-535.
https://doi.org/10.1080/08959420.2020.1759758

Morrow-Howell, N., Gonzales, E., Harootyan, B., Lee, Y. J. & Lindberg, B. (2017). Approaches,
Policies, and Practices to Support the Productive Engagement of Older Adults. Journal of
Gerontological Social Work, 60(3), 193-200. DOI: 10.1080.01634372.2016.1275912.

Morrow-Howell, N., Halvorsen, C. J., Hovmand, P., Lee, C., & Ballard, E. (2017).
Conceptualizing Productive Engagement in a System Dynamics Framework. Innovation
in aging, 1(1), igx018. https://doi.org/10.1093/geroni/igx018

18



https://onlinelibrary.wiley.com/doi/full/10.1111/j.1540-6210.2011.02419.x
https://onlinelibrary.wiley.com/doi/full/10.1111/j.1540-6210.2011.02419.x
https://onlinelibrary.wiley.com/doi/full/10.1111/j.1540-6210.2011.02419.x
https://academic.oup.com/psychsocgerontology/article-lookup/doi/10.1093/geronb/gbr055
https://academic.oup.com/ppar/advance-article/doi/10.1093/ppar/praa021/5897170?searchresult=1
https://academic.oup.com/ppar/advance-article/doi/10.1093/ppar/praa021/5897170?searchresult=1
https://doi.org/10.1093/ppar/praa021
https://www.tandfonline.com/doi/abs/10.1080/01634372.2016.1275912

Morrow-Howell, N., Jonson-Reid, M., McCrary, S., Lee, Y., & Spitznagel, E. (2009, January).
Evaluation of Experience Corps student reading outcomes. Center for Social
Development: George Warren Brown School of Social Work (09-01).

Morrow-Howell, N; Gonzales, E; Matz-Costa, C; James, J & Putnam, P. (2018). Advance Long
and Productive Lives in Grand Challenges for Social Work and Society. R. Fong, J.
Lubben, and R. P. Barth (Eds.). New York and Washington, DC: Oxford University
Press/NASW Press. DOI:10.1093/0s0/9780190858988.003.0005.

Musick, M. A., & Wilson, J. (2008). Volunteers: A social profile / Marc A. Musick and John
Wilson. Indiana University Press.

National Academies of Sciences, Engineering, and Medicine (2022). Understanding the Aging
Workforce: Defining a Research Agenda. Washington, DC: The National Academies
Press. https://doi.org/10.17226/26173.

New York Times, August 19, 2021. ‘Grandfamily’ housing caters to older Americans raising
children. https://www.nytimes.com/2021/08/19/business/retirement-grandparents-raising-
children.html

Perry, T. E., Shen, H. W., & Gonzales, E. (2018). Further Investigations of the Social and
Material Convoy: Exploring Relationships between Race, Volunteering, and Relocation.
Social Work Research, 42(4), 290-301. DOI: 10.1093/swr/svy024.

Raible, J. & Russel, K. (2001). Checklist for White Allies Against Racism.

Rubin, S.E., Gendron, T.L., Wren, C. A., Ogbonna, K. C., Gonzales, E., & Peron, E. P. (2015).
Challenging Gerontophobia and Ageism through a Collaborative Intergenerational Art
Program. Journal of Intergenerational Relationships, 13(3), 241-254. DOI:
10.1080/15350770.2015.1058213

Smith-Tran, A. (2022). “There’s the Black Woman Thing, and There’s the Age Thing”:
Professional Black Women on the Downsides of “Black Don’t Crack” and Strategies for
Confronting Ageism at Work. Sociological Perspectives, 0(0).
https://doi.org/10.1177/07311214221139441

Steward, A., De Fries, C. M., Dunbar, A. Z., Tryjillo, M., Zhu, Y., Nicotera, N., & Hasche, L.
(2023). A Phenomenological Understanding of the Intersectionality of Ageism and
Racism Among Older Adults: Individual-Level Experiences. The Journals of
Gerontology. Series B, Psychological Sciences and Social Sciences, gbad031. Advance
online publication. https://doi.org/10.1093/geronb/gbad03 1

Tang, F., Morrow-Howell, N., & Hong, S. (2009). Inclusion of diverse older populations in
volunteering: The importance of institutional facilitation. Nonprofit and Voluntary
SectorQuarterly,38(5), 810-827. doi:10.1177/0899764008320195

Yasunaga, M., Muayama, Y., Takahashi, T., Ohba, H., Suzuki, H., Nonaka, K., Kuraoka, M.,
Sakurai, R., Nishi, M., Sakuma, N., Kobayashi, E., Shinkai, S., & Fujiwara, Y. (2016).

19



https://nap.nationalacademies.org/catalog/26173/understanding-the-aging-workforce-defining-a-research-agenda
https://nap.nationalacademies.org/catalog/26173/understanding-the-aging-workforce-defining-a-research-agenda
https://www.nytimes.com/2021/08/19/business/retirement-grandparents-raising-children.html
https://www.nytimes.com/2021/08/19/business/retirement-grandparents-raising-children.html
https://academic.oup.com/swr/article/42/4/290/5122750
https://www.powershift.org/sites/default/files/resources/files/checklist-for-white-allies.pdf
https://www.tandfonline.com/doi/full/10.1080/15350770.2015.1058213
https://www.tandfonline.com/doi/full/10.1080/15350770.2015.1058213
https://doi.org/10.1177/07311214221139441

Multiple impacts of an intergenerational program in Japan: evidence from the research on
productivity through intergenerational sympathy project. Geriatrics & Gerontology
International, 16(Suppl. 1), 98—109. doi:10.1111/ggi.12770.

20




	Structure Bookmarks
	Figure
	Figure


